
 
_______________ Township Anti-Nepotism Policy: 
 
It is the policy of the __________________ Township Board of Supervisors that nepotism is 
detrimental to the effective management of the Township.  Therefore, the Board has adopted the 
following Nepotism Policy. 
 
    A.  A prospective employee shall not be appointed when that person is to supervise, or be 
supervised by, either directly or indirectly, a relative within the third degree, related either by 
blood or marriage.  
    For the purpose of this section, a relationship within the third degree includes all relatives up 
to and including great grandchildren, nephew, nieces, uncles and aunts.  
 
    B.  Two persons who are married shall not be employed within the same department.  If two 
employees become married while both are employed in the same department, the department 
director and/or Township Manager will consider the effect of such a situation on the 
management of the department.   
   At its discretion, the Township Manager may require one of the employees to transfer to a 
different department within the Township.  
 
    C.  This policy shall not affect any persons employed by the Township at the time of adoption 
of this policy on __________________.  
 
    D.  This policy may be waived at the discretion of the Board of Supervisors in extraordinary 
situations or circumstances, based upon the advice and recommendation of the Township 
Manager and the appropriate department director.  However, under no circumstance may an 
employee be evaluated for salary and performance considerations by their relative.  
 
The PSATS Ordinance Database includes examples that townships can use when 

developing their own ordinances, job descriptions, and personnel regulations. Please keep 
in mind that these examples are merely an informational resource for you to use in 
developing your own ordinance, job description, or personnel regulation. PSATS does not 
guarantee the legal effectiveness of any of these examples, nor their appropriateness to any 
particular situation. These are for your judgment in consultation with your legal 
representative. PSATS encourages township officials to review and discuss all proposed 
ordinances, job descriptions, or personnel regulations with their township solicitor. 
 
 


