
Sewage Enforcement Officer 

 

 
Job Summary 

 

On July 22, 1974, Pennsylvania’s Governor signed into Law Act 208 which amended the 

Sewage Facilities Act. This new law confers considerably more responsibility and authority on 

Pennsylvania's Local Governments than in the Past and requires municipalities to employ a 

sewage enforcement officer who has been certified by the Department of Environmental 

Protection. 

 

Duties and Responsibilities 

 

Employee shall review and act on all applications for a permit to install a subsurface sewage 

 system. 

Employee will report regularly to the Township Manager. 

Employee shall be responsible for revising or supplementing the official 

 plan by submitting to D.E.P., subdivision modules for all new land development. 

Employee shall be capable of preparing modules for all minor subdivisions. 

Employee shall conduct all tests used to determine the suitability of a site for an individual or 

 community sewage system. 

Employee shall give timely written notice to all applicants of any denial or revocation of a 

 permit. 

Employee shall be responsible for issuing or denying permits in the jurisdiction which he is 

 employed. 

Employee shall submit to D.E.P. copies of all applications, correspondence, and other 

 information as required. 

Employee shall maintain adequate files, records, and daily log, and to submit copies of records to 

 D.E.P. when requested. 

Employee shall attend schools, seminars, etc., as required to remain certified. 

Employee shall assist in applying to D.E.P. for reimbursements annually. 

Employee shall perform all other duties necessary for the proper administration of the Pa. 

 Sewage Facilities Act. 

Employee will perform other duties assigned him by the Township Manager or Board of 

 Supervisors. 

 
The PSATS Ordinance Database includes examples that townships can use when developing their own 

ordinances, job descriptions, and personnel regulations. Please keep in mind that these examples are merely 

an informational resource for you to use in developing your own ordinance, job description, or personnel 

regulation. PSATS does not guarantee the legal effectiveness of any of these examples, nor their 

appropriateness to any particular situation. These are for your judgment in consultation with your legal 

representative. PSATS encourages township officials to review and discuss all proposed ordinances, job 

descriptions, or personnel regulations with their township solicitor. 

 


