
PATROLMAN 
 

RESPONSIBILITIES 

Prevent criminal activity. 

Provide day to day police services to the community. 

Protect constitutional guarantees. 

Enforcement of statutes. 

Make independent decisions and take action within established orders, policies and procedures. 

Consult with superior before taking action on matters not covered by orders, policies or 

 procedures providing time allows that life or property will not be endangered or violators 

 escape by such delay. 

Observe and patrol actively in all areas of assigned sector. 

Inform public how to protect themselves against crime and how to cooperate to reduce crime. 

Make initial investigation of crimes, prevent further injury to persons and property, collect and 

 preserve evidence, interview witnesses, interrogate suspects and make arrests, 

Suppress disturbances. 

Recover lost or stolen property. 

Give aid, relief, and information to all citizens 

Prepare reports. 

Present cases and evidence in court. 

Investigate accidents 

Related activities as required. 

 

JOB CONTEXT 

Direction and Instruction: Policies and procedures of the Police Department 

Supervision: Police Sergeant 

Diversity: Essential 

Accuracy: Essential 

Time Specification: 45 hours per week on assigned Shift 

Mental Effort: Attention level high 100% of time; total concentration in emergencies. 

Physical Effort: Moderate to vigorous amount of physical activity in field work 

Area Covered: Entire Township of ______ 

Working Conditions: 5% of time spent in office; 95% of time spent on street under potentially 

 hazardous conditions. 

 

JOB REQUIREMENTS 

Education: High school graduation; some college credits - up to two years; driver's license. 

Specific Skills-. Report writing, firearms and protective skills; communication skills; public 

 relations.  

Physical Fitness: Essential 

Previous Experience: Essential - one year desirable 
The PSATS Ordinance Database includes examples that townships can use when developing their own ordinances, job 

descriptions, and personnel regulations. Please keep in mind that these examples are merely an informational resource for 

you to use in developing your own ordinance, job description, or personnel regulation. PSATS does not guarantee the 

legal effectiveness of any of these examples, nor their appropriateness to any particular situation. These are for your 

judgment in consultation with your legal representative. PSATS encourages township officials to review and discuss all 

proposed ordinances, job descriptions, or personnel regulations with their township solicitor. 

 


