WASTEWATER TREATMENT SYSTEM LABORER

GENERAL DEFINITION - An employee In the position of Wastewater Treatment System Laborer performs a variety of unskilled duties pertaining to the operation of the treatment plant, the wastewater collection system and buildings ground maintenance requiring strenuous physical effort and occasional exposure to inclement working conditions.

REPORTS TO: - Wastewater Treatment System Superintendent and Assistant Wastewater 
Treatment System Superintendent

ESSENTIAL DUTIES: - Operate the following Wastewater department vehicles and equipment in a safe and productive manner:


Pickup truck, dump truck, flushing truck, tractors, sewer machine, sewer router machine, 
chain saw, pipe cutter, Jackhammer, and various other equipment.

Perform routine maintenance on collection system including, not limited to.


Televise sewer lines


Flush manhole sections

Perform maintenance on manholes-and sewer lines (repairs, raise, lower, place Inserts, 


waterproof, etc.)

Perform routine building and grounds maintenance Including, not limited to:

General cleaning and washing of vehicles and equipment 

General clean-up of buildings and garages

Shovel snow and remove Ice from roads and walkways 

Clean treatment unit tanks (scrub and/or hose)

Clean out sludge drying beds

Mow grass

Paint

Assist Operator in setting up portable flow meters and automatic sampler.

Perform infiltration/inflow tests including smoke tests, dye tests, plug and weir tests and take 
other measurements (daytime and/or night time).

Assist Engineering Department

Read water meters

Clean pumps, motors and related equipment 

Maintain inventory and request supplies

Assist maintenance staff in removing equipment

Perform other tasks as assigned by immediate supervisors

TRAINING REQUIREMENTS:

Become familiar with all operations and safety manuals and other associated written material.

Continuing Education when required and available.

WORK HOURS: - An employee In this position works eight (8) hours per day, 7:00 A.M. to 
3:30 P.M., with a total of one (1) hour off each day for lunch and breaks In accordance 
with the current Teamsters Union Contract, forty (40) hours per week.   This position 
may require, as needed, working a seven (7) day work week schedule and/or shift work, 
overtime, and emergency call-outs, and will be paid In accordance with the current 
Teamsters Union Contract.

REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

Knowledge of and experience in using a variety of hand and power tools as described in 
ESSENTIAL DUTIES.

Ability to understand and follow oral, written and diagrammatic instructions.

Ability to establish and maintain communications with supervisors, co-workers and the general 
public.

Ability to work independently without constant supervision

Ability to learn and perform new tasks and show Initiative to perform these tasks without direct 
supervision.

Ability to work in excess of eight (8) hours a day.

Must be available to work weekends and shift work, and respond to emergency situations at any 
given hour of the day or night.

Ability to walk, lift and bend while carrying heavy objects.

Ability to perform a variety of manual tasks.

Ability to perform heavy manual labor for prolonged periods, often under adverse environmental 
conditions

Ability to take simple measurements and understand sewer maps and prints.           

Knowledge of safety procedures associated with sewer line maintenance, road work, confined 
space entry/rescue

Ability to climb ladders and enter confined spaces without physical assistance.

MINIMUM QUALIFICATIONS:

EDUCATION: - High School Diploma or G.E.D.

EXPERIENCE: - Three to five years experience in vehicle and plant equipment maintenance


and repair.

OTHER: - Must hold a valid Class C PA Commercial Driver's License, Class B PA Commercial 
Driver's Class 2 (with tank) License (CDL 2N), recommended, but not required; Must be 
bondable; Must pass Township physical.

The PSATS Ordinance Database includes examples that townships can use when developing their own ordinances, job descriptions, and personnel regulations. Please keep in mind that these examples are merely an informational resource for you to use in developing your own ordinance, job description, or personnel regulation. PSATS does not guarantee the legal effectiveness of any of these examples, nor their appropriateness to any particular situation. These are for your judgment in consultation with your legal representative. PSATS encourages township officials to review and discuss all proposed ordinances, job descriptions, or personnel regulations with their township solicitor.
