TRUCK DRIVER/HIGHWAY MOWER OPERATOR/CLASS 3

GENERAL DEFINITION - An employee in the position of Truck Driver/Highway Mower Operator performs a variety of skilled and semi-skilled road and street related duties requiring strenuous physical effort and occasional exposure to inclement working conditions.

REPORTS TO: - Highway Superintendent and Highway Foreman

ESSENTIAL DUTIES - Operate highway department vehicles and tractors in a safe and productive manner:

General Township property and road maintenance and repair including, but not limited to:


Road paving, patching, raking and crack sealing 


Installation of storm water systems

Cleaning and repairing of stormwater inlets and pipes Installation and repair of street signs and guiderails 


Roadside leaf and debris collection


Remove trees and/or branches from roadways


Assist in traffic control as needed


General cleaning and washing of vehicles and equipment 


General clean-up of garage


Light carpentry work


Move heavy boxes or equipment and large bulky objects

Snow and Ice Control:


Plow roads


Load cinder truck


Apply salt/cinders as instructed


Perform and/or assist in mowing program


Mow assigned areas such as along highways, open spaces, detention ponds, rights-of-way, etc.


Maintain mowing records

Perform other tasks as assigned by immediate supervisor.

TRAINING REQUIREMENTS: - Review front end loader safety procedures and learn proper 
procedure to load cinders onto cinder trucks. An employee in this position will operate only the heavy equipment necessary to load salt and/or cinders onto trucks during periods of snow and ice control.

Study (on own time) all operations and safety manuals, technical data, maintenance activities, 
start-up and shut-down procedures and any other associated written material.

Must undergo eight (8) hours of field instruction and training on the various highway department 
mowers by a recognized operator.

Must undergo sixteen (16) hours of actual in-field operations.

Prior Certifications or experience will be considered.

WORK HOURS - An employee in this position works eight (8) hours per day, forty (40) hours per week, Mondays through Fridays, 7:00 AM to 3:30 PM, with a total of one (1) hour off each day for lunch and breaks in accordance with the current Teamsters Union Contract. Overtime, as needed, is a requirement of this job and will be paid in accordance with the Teamsters Union Contract. Call outs for snow and ice control and other emergencies will be done by seniority, in accordance with the Teamsters Union Contract.

REQUIRED KNOWLEDGE, SKILLS AND ABILITIES - Knowledge of and experience in using a variety of hand and power tools including, but not limited to: mowers, saws, trimmers, etc.


Ability to understand and follow oral and written instructions


Ability to work independently without constant supervision


Ability to perform a variety of manual tasks


Ability to perform heavy manual labor for prolonged periods, often under adverse climatic conditions


Ability to learn the operations of special Highway Department equipment such as tar machine, leaf picker, spreader, steam cleaner, air compressor, jack hammer, power washer, etc.


Ability to work in excess of eight (8) hours per day


Ability to respond to call out at any hour of any day or night


Ability to operate vehicles and equipment in a safe manner


Ability to walk, lift and bend while carrying heavy objects


Ability to learn and perform new tasks, and show initiative to perform these tasks without direct supervision


Sufficient physical strength and freedom from disabling defects to lift heavy objects and work under adverse weather conditions

MINIMUM QUALIFICATIONS:


EDUCATION: High School Diploma or G.E.D.


EXPERIENCE: One (1) year experience in driving standard shift vehicles and knowledge of general outdoor work

OTHER: - Must hold a valid Class B PA Commercial Driver's License (CDL), or have the ability to obtain one within a two (2) month period; 


Must be Bondable; 


Must Pass Township physical.

The PSATS Ordinance Database includes examples that townships can use when developing their own ordinances, job descriptions, and personnel regulations. Please keep in mind that these examples are merely an informational resource for you to use in developing your own ordinance, job description, or personnel regulation. PSATS does not guarantee the legal effectiveness of any of these examples, nor their appropriateness to any particular situation. These are for your judgment in consultation with your legal representative. PSATS encourages township officials to review and discuss all proposed ordinances, job descriptions, or personnel regulations with their township solicitor.
