EQUIPMENT OPERATOR

DEPARTMENT:  - PUBLIC WORKS: ROAD DEPARTMENT

REPORTS TO:
ROADMASTER

GENERAL JOB RESPONSIBILITIES - Perform maintenance and construction activities on Township roads and properties. Operate all types of automotive equipment utilized in such activities and recognizing the importance of working cooperatively with fellow employees in the public environment.

SPECIFIC JOB RESPONSIBILITIES - Perform all general and specific job responsibilities for the Road Crew position as assigned by the Roadmaster.


Operate the Township backhoe, front-end loader, paver, grader and all other related equipment. Operate Township trucks and related equipment; transport equipment and/or personnel to and from job sites as directed by the Roadmaster. Assist in loading and unloading such materials, tools and equipment; during operations perform maintenance and minor repairs to all such equipment as required.


Account for all assigned materials, tools and equipment; initiate procurement of materials and supplies as required to perform general and specific job responsibilities.


Perform other work activities related to specific job responsibilities listed above.

In the absence of the Roadmaster provide supervision to the Road Crew position.

REQUIRED KNOWLEDGE, SKILLS, ABILITIES - Ability to perform manual labor and use shovels, picks and similar equipment used in manual labor operations.


Ability to use buildings and grounds maintenance equipment.


Working skills in carpentry, masonry and painting trades.


Proven skills in operation of backhoe, front-end loader, asphalt paver, roller and related trucks and equipment in Public Works/Road Department work activities.

MINIMUM EXPERIENCE AND TRAINING REQUIRED - Earned high school diploma or GED.


Hold valid PA State Class B commercial driver’s license.


Any related licensing for such above described skills and credentials.


Two years experience in municipal Road Department work or equipment.

The PSATS Ordinance Database includes examples that townships can use when developing their own ordinances, job descriptions, and personnel regulations. Please keep in mind that these examples are merely an informational resource for you to use in developing your own ordinance, job description, or personnel regulation. PSATS does not guarantee the legal effectiveness of any of these examples, nor their appropriateness to any particular situation. These are for your judgment in consultation with your legal representative. PSATS encourages township officials to review and discuss all proposed ordinances, job descriptions, or personnel regulations with their township solicitor.
